1. 1% / About the companies

1-1. EZETEDREY / basic information of companies
IR : YRk 204£6 A~8 A
51k - O EINE A F i G E R R B ~FR ] R A A S R i e e L VR (6. 7 H)
QFFI R PR NERR MR D 5 HEIA I FETT O & D A~ FR R A R e e
X (8 H)
B AR - web 7o — |k
B2 % : 136 /23

1: EELEHEEE (4) / number of companies and categories of industry

N}

[0 &5&% / manufacturing O+4—EX% / service
O :E#&; - @IS¥ / traffic & telecom W #EFRE / construction & building
O 5% - /55 / wholesale & retail O DAtk / others

2 EELEMHEEEEE () / number of companies and employee
T

(it ¥ 5% / employee number)

01001~ 0O501~1000 0101~500
E51~100 021~50 Oo~20
W #EREZ / no answer

M1 2RZE, WEENREDL 2 ED 50, Zhud, BRICRIEENZ N LITNA, #iiRT L
FERASRANE R L EEA~OEAKE L2 LIk D, 8BS (K 2) TiE, 500 ALLTOMEZEN
TEHIES ZEHD TN 2L, WhW S H/NMESEN D DEIER LN L3305,
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1-2. BREEADEMR / plan of employing international students

Az BRSOV ) (BERICHRA L, EREBICLTWDEZE) 2 37%., BRHAE] (BRI %ER
FROWBARHOFEN S H43) 28 22%, BHZRL] GRHLTWaen®E3) 2 4% -7 (K 3), B
EEDOL LN, AKRTHBZ FET 28 AEOHEME > T (M4),

3 HEETOBRZERBADIRIX () / employment of foreign graduates in Shizuoka prefecture

56 50

O #xA#RER & Y/ have employed B #xF#EE / want to employ
O# A4 L / no employment

4 : BATOMRBEEZREDOEMIC DT () / about the increasing number of international

students who desire employment in Japan

[ I I

Ao TS _:;‘
/ know O#EALL / no

Mo/ employment
do not B RAAE / want to
know employ

r O #RA#EERH Y / have
A% / no employed

answer

HPLEORMIT, FRIZE > TORRR D (K56), HFPAEZEFML TRV, BBEEES, &l -
TREZE, B - A - G - AEZED S ITEE 25 TORWD, A EIOFERCRITITKBR S TV,
MERMREBR D 0 ) 13, BESE, il - BEEOLHKICE L, DOSRLIMOBEZF>RHENRZ L,

FLMEBBERFAERAOIR (K 6) 25id, EEBKDOZVRIEDIT I N, BPEERMBERNH 2
BT,
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5: ¥ERRLERBADIRK (%) / employment of foreign graduates in each industry

BU5E% / manufacturing

P —E X / service

i - BIEE / traffic & telecom

BERE / construction & building

5 - INFEE / wholesale & retail gx’] !

ZDfth / others \ \ I I

I I I I |

0O 10 20 30 40 50 60 70 80 90

ORAEEBRBH Y/ have employed B RAFELE / want to employ 4% L / no employment

6 : RREEHBFNBLERADIRIX (%) / number of employees in each company

(it % 8% / employee number)

~a)EEE§Fi-k- |
21~50 H ‘
—

51~100

101~500 E— T

501~1000

1001~

#EZ / no answer ‘ ‘ ‘

I I I |

0 20 40 60 80 100 120
‘D RAEERDH Y/ have employed BRRAAEE / want to employ O ##F7% L / no employment ‘

1-3. BEE~ANDESHLIFEHRIZME / information for international students
T ERBDE, BFPERBICEALOSDZEEDL L, F—Lb_X—UR¥ENHAS THEREZEMIL L, A

EEEL TS, 70, TRFPOBBHYSTE) 202 b, RAZER ERFEHIHBAENZ VLD
Thd, Zbid. BARNFETH T DHREM L ZD D 2200, BEAMTRANY =74 ) BrEA
AT A REERAS ] ORMANDRNT Lvb b BZPAERT OEEEEIEIFICIT> T b TiERn s
EDBRIND,

WFRIZL TS, KBE T, EFA 2 —xy b, FLEFIRACHIRAETHRESGZ LT, SiAST
SHOICRF LB ZZ T N EHIITH D L F A5, MPAEITEDICHERERZHRANAGD TRET
ETHAI, LnLRnb, HARANERERE LD & WRRBOEENSCEFARMOTEDN D4 1%

OCHERTnER 57025,
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TRZDS OHEEE ] X TRPBE~OMEBIKE] 13, BPEPRPLERNOBENH 2 E¥2 RO 72
DOZEENERIZLTWDHEFERDIEAD, TOMIZEH, BT TiL, FHMFELE - BBSET — 208
TRk 20 4F 10 ARV RAZEZER( LY =7 ETHETE 2628272, ZOBE, RAZEICHFAEDORM
BT 2HEA AL, HPERENOBREN S H5BENROHE D LI oT, BT TORY M
B, BFAERIAROREEETE D RAL DO TRPBLETH S,

7 B% A% (1F) / recruitment

SEIITHA b
/ company's own web site

—RHIRKARY 784 b
/ general job web site |

HAEARITRARY ZTHA b
/ job web site for foreigners

RFEREIE L EE
/ job center in each university |

RALGEECHERAM
/ magagine, newspaper
NA—T—5

/ local job center |

BRETOLESBES
/ job fair in each university |

HNEACITEREESAR
/ job fair for foreigners

— RS RSESBER
/ general job fair |

A=y THE
/ internship

Yo I—4—IC kD&
/ send a recruiter

KEDSDOHEE / recommendation
from a university |

KREHEERKTE

/ask to professors

ZDfth / others &’:I

0 5 10 15 20 25 30 35

‘EI ERAEER» Y/ have employed BEAAEE / want to employ
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1-4. CNETLESEDOBFEEEA / employment of international students in the past and the future
K12/ E, ML FRARROY | OEEICE T 2HMERT. BEREHOEAERTLTHD,
AR moOBEBE (X 8) ([ZoW\WT, HRAME] ot FELENEML L) & THRAZHRE

) ZHTThDE, WHAEBRBELZZEZHBLE L TWDLIEAEREZ ., —FH, 8F4ED AL

DAEFEOHEML2WEE (K 9) /75 L. REBEHROZN, EFESCDRR D AMEMIC X - TEH L

IRER DN E L BT, TEBRICKLE TR LW EEDN 18%bo7c, AFARRLCHNOEER LG 2

FTHNTVDAR, ETITEH LOXLBTELNIE TORFRIMGE ko789 Th D,

R1: INETOFEBEE () / number of foreign students employed

ERNERA / domestic employees [IER / local employees
PRI EfE / ZRrtE / DOt E/
/number of permanent part—time other Ef8 / permanent
employees employees employees employees employees
1 17 3 1 1
2 6 1 1 2
3 3 1 0 0
4 2 1 0 0
5 5 0 1 0
6 - 10 3 0 0 0
11 - 20 5 0 0 0
30 - 2 0 0 0
8 : IRARMDER (%) / reason of recruiting
BHAOEE. MEIEICHE
/ for overseas customer ‘ ‘ ‘
AFREBMNRZE
/ short on staff ‘
BIMCHEEE - IRFEWSHH D
/ have overseas factories or branches ‘ ‘
#HADERILEZR>TWS
/ internationalization in the company ‘ ‘
BTG, XIEERABRTFE
/ plan to open new factories or branches
FDfth / others ‘ ‘ ‘
0 1 2 3 4 5 6 7 8 9
OF&EL=MEBLL / have started to recruit OB %57 / have a plan to recruit
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BEEEFRALAVWER () / reason to hesitate to employ

CISEEMNOEWATEESD B B / possibilities [
of no applicants D

-RFEYAREEAFSE SEEL / difficult
visa procedure ‘

- ERECREARETTSICHETSEN /
leave a job in short span I

- @M E L / older than Japanese students

- ARAREES L DOBIAMSARLR / doubt I
about cooperation between Japanese and
international staff I ‘

- BRI IEROBEN TR/ / fear loss of |
confidential knowledae I ‘
- BB XMILE EXHEITTARRL / doubt lack |
of Japanese social/business skills — ‘ ‘ ‘
FEDODBARBHICARDH S / fear |

Ianguage problem —
- EFTHNITEERM / lack of qualification

is not related to nationality
- RIER A #1T> TLVRL / no job vacancy [

- B CHLETIEARLY / not necessary on
the business

c NMFEBEOERTERAZZZ TUVELY / not cost ]
effective I

- Z0fth / others —'_I

0 5 10 15 20 25 30

T, BRFEF, FOXIRBFEERDOTVWDIDEAS S I, BEE TORFARMAICOVWTH 10 45
L RULT BT YT, KET OTHEORTFEORM, BABENSZ N2 ERn0 D, TONREER 2
TR E, /T U7 T, ERBNICPEEEEZROTWD, —F, HET7T Y7 T, SEIEREO MY
FERROOLNTNWD, BNICTEET L2/ FEOMIA LD &, K7 VT HHEHEIZHOWTL, +oIceEo
RN TE e, 3N 62 - b dn, HE7 Y7 HHEHEIZONTL, EHICL2RY 2 H
V. RT T HEE LFEERE VD DTN,

Wiz, BUE, E3A5%OFERRMICBT2EE ik (£ 2 H lTa)) 2R2E. PTEEZZETLEET
WL, XRhFA, XA, AR, TAVA, 7790, a—my XN THEZ L0, S%O-EFE
DEMCENR D2 & TFRREND, BUEDLZA, XEF LA XA AV, TAVH, TF3Y0, 9—n
o N OFFET, RO AEBRERNICTEFE L TWAIZT e, 5% b RNICTEE T -FE0 Y
ENCEERRNE D, BRENSOEFARMNOFLRH>ThH, IRAONRVWHEEBEIDHTEA I,
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10: ShETHEALE, ERTFEDBEEDOHSH (1) / home countries of international employee

57 7 East Asc [IEEE—

HWE7 27 / Southeast Asia H—‘

ZFD/DT 27 / Asia (others)

7 A\ hithis / America

J—0Ow/\thisk / Europe

7 7 U Aithigk / Africa

F 7 —7#hisk / Oceania

5

15 20

25

30

35

45

‘ O % FA#E8DH Y/ have employed B RA%E / want to employ ‘

R2:EBALEWEZ2EOHSH () / regions and countries interesting to Japanese employers
AL /LTS, a: ADD BARERENGE., B BEELENSEMZRL, C e

A : have employed, a :

important regions among A, B : have started to recruit, C : have a plan to recruit)

1-5. ZFEORFROEE

84

/ influence of university name and academic record

hg . [E hg . [E ik . [E
hL{E&Ach ﬂiWAch ﬂﬂ&Ach
regions and countries regions and countries regions and countries

RT 2T a2 4] 312 COMOTIT o] 1] 5 S B Y VR
East Asia Other Asia Europe

1] FZ FEDRY
| China | 4219310 India | 3 121 ° | England | 1 0 0 _____ 1
AR NRTITTFva KA
| Korea | 11 _____ 3 _____ ' 1 Bangladesh o I | Germany | 1 0 0 _____ 0 )
F D, T A Y H7 M FT K

Others o America I  Netherlands | 0 0 0 _____ 1
RETZT | 9| 3| 3|15 77 3] 4| 2] 2 Ao A ol o| o] 1
South-eastern Asia ) ]_S_I;a_ _Z_l_l_ ___________________________ S_ V_J_l_S_S_ ________________________
AN N

=15 TAUT NCHT Y —
| Taiwan | 6 _____ 2 _____ ' 4 o UsA N 9 2 ’ Hungary | 0 0 0 _____ 1
SRTA a4l 7] 21 6 e ol o 1] o MENET ol o) ol 1
| Viet Nam |\ | 1 | | Peru |l Romania | ) | |
e 4l 1] ol 1 AF = ol 1] 1] o A ol o of 1
| Malaysia | | | 1 ] | Mexico | | | | | L Spain | | | |
AFRZT g 1] 4 i ol of 2| 1 77 LA ol 1] of o
| Indonesia | | | " | Canada | France | | | |
L He 7 =7 F
| Thailand | 3 _____ 8 _____ ' 3 ) Oceania M | Czech | 0 ’ 0 _____ 0 )
Fy A N

A 11l 1] A=ARZIT ol 1] 1] 1 i ol 2] of o
| Hong Kong | " | | 1 ] | Australia | | | | Russia | | | |
40 Za—U—F R F D,
Phlhpplne1 _____ 102 New Zealand 0 1 1 1 Others 1 0 0 0
N R — ! ;

{/731‘ L 0 0 0 1 77)%%@ ol ol ol 2
| Singapore | | | | Africa

saoliih

Others 1 0 0 0




M 11 2525 &, BAARERNTORMOSGE., BRARHCREADEET D L RIE LicEEN 48] FHRETIX
6EITHD, DED, RFEACLEET, BAENRBIEDZ T L0, HOIREXEN DL LEE XD, Ih
I, HEVICEEBOISERH - HEIT, REA R EBECEEPRMEDHODRILEK>TNDHI LY
BAONDN, LA, FHEFIET [RFENLOHEEE) B2 8hb, RELHEDYOHDHRYE, K
FHEEZEWT 2 ARENREWEEbN D, FIC, RO - IRV TR, SIS KRTFAHEE .. 7
R TR T 2 5602 <. BWPELELRKROETRHBEL TWD EEZXbND, £, FEPEELEHZ
5] LA LToEENERANCZ O, TOFREIT L A LN TAERIRFAE] Thd (X12),

11 : 2E, KZRDEE (#) / influence of university name and academic record

K& 4 / university name
2EE52 5 / have effect _—‘—‘—|
S22 72\ / no effect # ‘ I

#EREZ / no answer

2% / academic background (EIR#RA / domestic employee)

BEBE 5% 5 / have effect I

F2E(Z72 0\ / no effect

EB5EHE XL/ no opinion

%[ / academic background (FR#hixEA / local employee)

H2EE52 5 / have effect

BT/ / no effect

EB5EHE XL/ no opinion

10 15 20 25 30 35

O #ARERH YU/ have employed B FEAFE / want to employ

12 . DENKDDZEE () / academic record required by companies

ER#xRA / domestic employee
B LERI2ET / doctor
{ELRIBET / master [N
4 FEFIKRZFZEZE / bachelor | |
BEPIEK - TWAREE / college [l
EREE#% / high school [Tl

IR / local employee
®ERI2ET / doctor
ELERIZET / master
4 FHIKF 2% / bachelor
B - BAREE / college
SR Z# / high school

(0] 5 10 15 20 25 30 35

O RAEERH Y/ have employed B RFFEE / want to employ ‘
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1-6. BFEDOERICKZ5E/ L / influence of international employees on their company

13 2H 5 &, < ORENEFAEREN THIRFT 208 L LT ENEEALT 21 TStto ¥R m L
T2 TE R EES) MEABEEMREE 2RO 51225 2% Tnod, MPAERNNES Lo
TICE LN TR SN2 Ennh, BRERAICE > TEBICE/BT20RP/MMEINDDIXLRTH D,
LnL, BARANEITERZEEEZFHFOAMBBIHZICND Z L2 X - T, G OTEME(L) THEE 23 EERT 7215
BarRok ol sd) 2L, BUEERL COOHE~ORELZEHET L MENIEFITEZ V. HFEREIL,
BT ITEHEEERI B 5 20 b LIRS, #HNICHIEZ 525 Z &1IC k> T, R R,
M ISR O < DTHA 9,

W, EPAERMOARZ (K 14) T, @FERAOALIERR < TERSREZR & T3 SIS
LA BIRBZV, ZORIZZVWOIE, ZANGREMT 2 BRAAE] Tid. TAARAEER & OB
AR TRRPEDOARGBENARZBSH L] ThoH, TRARBRS Y ) TiE, THPEOBARBNCALEH
%) TBERIGe EEBEATTREE] B3E0,

BRI L > CEBICERFT 2R EMET 208, NI E 522 2 LIk - T, REINICER
M ISR O T 72 0I2id, HOBRERMMES L, R & Bife NRBREZ W ETEFICYh T
MR B0, REN, HIFPMOBIED S5 2 &0 6, BEkE BAGEREE . ARMBRICBEZE T T
WDDITEREFADTES D,

13 : BFXEERTHF T IR () / effect expected by international employment

8 | It 01 | e
employees will bring a change of

good mood |

RLDEFEN A LT S / company gets
a boost in sales

FEHENR LT S / working
efficiency is up

it hh@ES / International

employees develop technological

—~

capabilities

1]
T T e ———
/ Japanese employees will get

broader point of view

HENNEEOMEET HL5I124HD
/ Japanese employees will start
study foreign languages

2L
/ nothing in particular

ZOfth / others ﬂ

o

5 10 15 20 25 30 35

OiEF#EER®H Y/ have employed BERFAAE / want to employ |
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14 : B2EERADTRZER / fear of risks by employing international students (%)

ISEEDSWRWATEEM M H B / possibilities of no applicants

#MHEY R EEAFHREAMESL / difficult visa procedure

EICRELRE T SICHEE T 5N / leave a job in short span

FpAE L / older than Japanese students #

BAARES & ORFAMNSTR / doubt about cooperation between Japanese
and international staff

BB B OBENTRRL / fear loss of confidential knowledge

BAE ISR EEHEITTARRE / doubt lack of Japanese social/business skills

BREEDHXREBENICRRDH S / fear language problem

Z DAt / others

i

0. 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0

ORA#RERH Y/ have employed B3R / want to employ O04#%F7% L / no employment
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